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Access to Justice
The Universe Tells
Me Change is Afoot
by Dana Sullivan
MBA President
During a recent trip to New York I
visited my law school roommate, a
former legal aid lawyer who is now a law
school professor teaching legal practice.
We had a lengthy discussion about the cause-and-effect relationship
between the manner in which legal education is currently delivered
and the contracting pool of lawyers available to represent poor and
low-income individuals. This is not the first conversation I have had
about these interrelated challenges facing the legal profession. I will
confess that, after each of these discussions, I have found myself
feeling discouraged by the complexity of the problem.
Coincidentally, as if the universe were aiming to show me
that solutions are within reach, I read an article in The Atlantic
on my flight home about a pair of young lawyers in Utah who
are experimenting with a new model of delivering legal services
to those who might otherwise not be able to afford a lawyer. The
article, entitled “The Utah Lawyers Who Are Making Legal Services
Affordable,” described the mission of Open Legal Services (OLS),
a nonprofit established by recent law school graduates Shantelle
Argyle and Daniel Spencer. Unable to find jobs after graduation,
the organization’s founders
Aren’t law schools...
started the nonprofit to provide
actually hindering
affordable legal services to
graduates from...
middle-class clients who might
otherwise forego legal counsel due handling cases for lowerto the high cost of retaining an
income clients?
attorney. Argyle and Spencer offer
clients fees according to a sliding scale that is published on the OLS
website and affixes hourly rates based upon family size and family
income. While a sliding-scale fee structure was not new to me, the
concept of establishing a nonprofit struck me as novel. The author
of the article and those who commented on the article online
praised the OLS founders as innovators who devised a creative
model that, if more widely adopted, might address both the glut of
unemployed or underemployed lawyers and the growing need for
affordable legal services.
While I, too, appreciate the creativity of these Utah attorneys’
approach, I found myself wondering how well-equipped these 2013
law school graduates were to both run a business and serve the
various legal needs of their clients. This brought me back to the
question I’d posed to my former roommate only a few days earlier:
“Aren’t law schools, due to their high cost and apparent reluctance
to emphasize practical training, actually hindering graduates from
hanging out a shingle and handling cases for lower-income clients
without supervision?”
Again I felt discouraged about the interrelated problems of legal
education and the unmet need for affordable legal services and
again the universe intervened with a message of encouragement.

The day after I returned from my trip, I read that the ABA adopted
significant reforms regarding the regulation of legal education at its
annual convention in Boston.
On August 11, the ABA House of Delegates endorsed a package
of law school reforms intended to ensure that students graduate
from law school better-equipped to handle the practical aspects of a
law practice. The vote was the culmination of a review of law school
standards by the ABA’s Section of Legal Education and Admissions
to the Bar that has been ongoing since 2008.
One of the most substantive changes is the adoption of a
model for assessing law schools that is based not upon the schools’
programs themselves, as has been the case in the past, but rather
on the demonstrated effectiveness of the schools’ programs in
delivering a quality legal education to students. Under this new
outcome-driven model, law schools will be required to establish
and publish learning outcomes designed to achieve the objectives
of preparing students “upon graduation, for admission to the bar,
and for effective, ethical, and responsible participation as members
of the legal profession.” In addition to competency in knowledge
and understanding of substantive
This student-oriented
and procedural law and in legal
analysis and research, law schools assessment model is
likely to increase law
are required to ensure that their
graduates attain competency in
schools’ accountability
“other professional legal skills
needed for competent and ethical participation as a member of the
legal profession.” These skills are left to the schools to determine but
may include skills such as interviewing, negotiation, trial practice,
document drafting and cultural competency.
This student-oriented assessment model is likely to increase
law schools’ accountability for meeting students’ needs and
expectations. It also provides law schools with increased freedom
to experiment with new models that may be more cost-effective
and provide students practical skills that will leave them practiceready. Other significant changes that will allow law schools to be
more creative about how to make legal education less costly and to
increase instruction of practical skills include:
• A requirement that students take one or more experiential
course(s), such as a clinic or externship, totaling six credits
(previously only one credit was required);
• The elimination of the minimum student-faculty ratio, which
will result in cost-savings to law schools;
• Law students will be permitted to work more than 20 hours per
week during the school year; and
• Students may take up to 15 credit hours of distance courses (e.g.
via the internet), up from the existing 12, and can take more
than four distance credits at a time.
I am left to conclude (thank you, universe) that change is
possible and, better yet, change is happening.
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2014 Multnomah CourtCare
Campaign Raises $70,000
$70,000 was raised during
the campaign to fund the
free childcare program at
the Multnomah County
Courthouse this year. The
CourtCare Campaign raised
about $57,000 from large
firms and organizations and
approximately $14,000 from
small firms and individuals.
The MBA wishes especially
to thank Amy Angel, Barran
Liebman LLP, for chairing the
campaign the last three years.
The CourtCare Proudest
Pride Award for the largest
donation from a firm, lawyers
and staff went to Davis Wright
Tremaine. The CourtCare
Loftiest Leap Award for the
largest donation per capita went
to Buchanan Angeli Altschul
& Sullivan. Trophies will be
awarded at the MBF Fall Social
on October 7. All are welcome
to attend.
CourtCare Lions
Individuals contributing $500
or more
David Baca
Carol Bernick
Cushman Family Foundation
Resa Boxell
Peter Glade
Gersham Goldstein
James Hennings
Lisa Kaner
Matthew Kehoe
Leslie O’Leary
Susan Marmaduke
John McGrory Jr.
Gregory Mowe
Steven Naito
Stephen Piucci
Jeffrey Rogers
Dale and Hon. Gregory Silver
Renee Stineman
Tauman Family Fund
Hon. Katherine Tennyson
Michael Williams
Hon. Janice Wilson
Hon. Merri Wyatt

CourtCare Tigers
Individuals contributing $150
or more
Gary Abbott • Amy Angel •
Courtney Angeli • Kenneth
Antell • Andrew Altschul •
Joanne Austin • Karen Bachman
• Gary Barnum • Jeffrey
Batchelor • Stacie Beckerman •
Paul Bierly • Douglas Bray •
Hon. Henry Breithaupt • Paul
Buchanan • Hon. Stephen
Bushong • Ref. Jerome Cooper
• Sarah Crooks • Eric Dahlin •
Loree Devery • Scott Downing
• Amy Edwards • Edward
Einowski • David Ernst • Emily
Fox • Hon. Julie Frantz • James
Geringer • Corbett Gordon •
Eric Grasberger • Ward Greene
• Adam Greenman • Dan
Grinfas • Martha Hodgkinson
• Stephen Houze • Noah Jarrett
• Nikola Jones • Hon. Dale
Koch • Kevin Kono • Hon.
Paula Kurshner • F. Jackson
Lewis II • Michael Lewton •
Hon. Marilyn Litzenberger •
Evan Lok • George Mardikes
• Hon. Jean Kerr Maurer •
Mary Louise McClintock and
Hon. Thomas Balmer • Mark
McCulloch • Kimberley Hanks
McGair • Andrew McStay
Jr. • Jenna Mooney • Sheila
Morrison • Robert Newell •
Carol Noonan • Katherine
O’Neil • Erika and Jack Orchard
Jr. • Stephen Osborne • John
Ostrander • Lynne Paretchan •
J. Randolph Pickett • Banurekha
Ramanchandran • Hon. David
Rees • Matthew Ryan • Linda
Scher • Michael Seidl • Robin
Selig • Penny Serrurier • Michael
Silvey • Vicki Smith • Thomas
Spaulding • Richard Spier • Lynn
Stafford • Bob Steringer • Hon.
Diana Stuart • Dana Sullivan •
Ref. Steven Todd • Roy Tucker •
Richard Vangelisti • Mark Wada
• Richard Weill • Jeffrey Wihtol
• Donald Winfree • Hon. John
Wittmayer

Calendar

To add your organization or firm’s annual events to the MBA online
calendar, contact Carol Hawkins, carol@mbabar.org.

SEPTEMBER
9.1 Monday
Labor Day Holiday
9.11 Thursday
CEJ Party Under the Stars
Visit cej-oregon.org for details
9.20 Saturday
MBA Pro Bono Pedal
Visit mbabar.org for details
9.22 Monday
MBA Golf Championship to
Benefit the VLP
See page 16 for details
9.26 Friday
OWLS Fall CLE & 25th
Anniversary Party
Visit oregonwomenlawyers.org
for details

OCTOBER
10.2 Thursday
MBA Battle of the
Lawyer Bands
Visit mbabar.org for details
10.7 Tuesday
MBF Fall Social
Visit mbabar.org for details
10.9-11, Thursday-Saturday
ABA YLD Conference
Visit mbabar.org for details
10.18 Saturday
OGALLA Annual Dinner
Visit ogalla.org for details
10.23 Thursday
Pro Bono Fair
See below for details
10.23 Thursday
MBA Absolutely Social
Visit mbabar.org for details

Save the Date

Celebrate Pro Bono on
October 23
The American Bar Association has designated
October 19-25 as Celebrate Pro Bono week for 2014.
In conjunction with this nationwide focus on the
good things lawyers do, Oregon’s annual Pro Bono
Fair and Awards Reception will be held on Thursday,
October 23 at the World Trade Center in Portland.
Three free CLEs will focus on pro bono topics:
“Working with Non-Traditional Business Clients,
Uncovering Assumptions and Breaking Down
Stereotypes”
“Protective Orders in Oregon: Protecting Victims
of Stalking, Domestic Violence and Sexual
Assault”
“Pro Bono for New Lawyers:
Getting Your Feet Wet Without Drowning”
More details will be available in the October edition
of the OSB Bulletin and on the OSB website.

The MBA conference room may be reserved
for use by MBA members for client
meetings, depositions and other
professional law-related business.

NEWSLETTER STAFF CONTACTS
Editor: Guy Walden
Copy & Classified Ads: Carol Hawkins
Display Ads: Ryan Mosier
Design: Cyrano Marketing Solutions

Contact the MBA for details and
availability at 503.222.3275.

Copyright Multnomah Bar Association 2014

Office location:
620 SW 5th Ave., Ste. 1220
Portland, OR 97204
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CLE
Ten Ways to Address
the Risk of Litigation in
Documenting the Deal
Wednesday, September 17, 2014
3:00-5:00 p.m.
World Trade Center
Plaza Room
26 SW Salmon, Portland
Members $55
Non-members $85
Join transactional attorney Michelle Slater of
Michelle Slater Law LLC and litigator Joe Franco
of Markowitz Herbold Glade & Mehlhaf PC as
they address best practices for minimizing the
risk of future litigation in documenting business
transactions. Business litigators and transactional
attorneys will benefit from an examination of the
real world application of dispute resolution clauses,
indemnity provisions, releases and more in a
thoughtful and practical presentation.

For more information:

Call Shannon Armstrong, Markowitz Herbold
Glade & Mehlhaf at 503.295.3085. For registration
questions, call the MBA at 503.222.3275.

Avoiding Discipline in
Oregon: What’s New,
What’s Not
Thursday, September 25, 2014
3:00-5:00 p.m.
World Trade Center
Mezzanine Room
26 SW Salmon, Portland
Members $55
Non-members $85
Note: This class will be worth 2 hours of OSB MCLE
ethics credit.
View lawyer discipline from behind the scenes with
Dawn Evans, OSB Disciplinary Counsel and Director
of Regulatory Services, and Scott Morrill, OSB Client
Assistance Office Manager, as they discuss how
Oregon’s disciplinary system works, how to avoid
becoming ensnared in it, recent changes to the rules
of professional conduct, and what changes may be on
the horizon.

For more information:

Call Helen Hierschbiel, Oregon State Bar at
503.431.6361. For registration questions, call the
MBA at 503.222.3275.

Seminars are worth 2 OSB credits unless otherwise noted; 2 Washington
MCLE credits may be obtained independently. Registrants who miss the
seminar may request the written materials. Substitutions are welcome.
Registration fees are non-refundable.

Negotiation Skills
and Tactics
Tuesday, September 30, 2014
3:00-5:00 p.m.
World Trade Center
Mezzanine Room
26 SW Salmon, Portland
Members $55
Non-members $85
Negotiation is a fundamental part of most legal
practices. Yet, few attorneys have received formal
negotiation training or understand basic negotiation
approaches. Mediator Richard Spier, Scott Davidson
of White Summers Caffee & James and Justin Sawyer
of Miller Nash will cover many key concepts in legal
negotiation, applicable for litigators and transactional
attorneys alike. Learn about different negotiation
styles, how to credibly advocate for your clients and
maximize their outcome by making timely demands
and offers, and how to respond to common problems
arising in various types of negotiations.

For more information:

Call Will Glasson, University of Oregon School of
Law at 503.412.0468. For registration questions, call
the MBA at 503.222.3275.

Privilege and Ethics
Issues Related to
In-House General
Counsel within a Small
or Mid-sized Law Firm
Wednesday, October 1, 2014
3:00-5:00 p.m.
World Trade Center
Mezzanine Room
26 SW Salmon, Portland
Members $55
Non-members $85
Note: This class will be worth 2 hours of OSB
MCLE ethics credit.
To what extent can lawyers within the same small
or mid-sized law firm communicate confidentially
regarding an ethics or malpractice issue involving a
current client? The Oregon Supreme Court decision
in Crimson Trace v. Davis Wright Tremaine LLP, 355
Or 476, __ P3d ___ (2014) resolved privilege issues
in the context of a large firm but did not consider
whether a smaller firm may have in-house counsel
and the relevant privilege, client relations, and
ethics questions that may arise. Join Dan Keppler
of Kennedy Watts Arellano LLP, Mark Fucile of
Fucile & Reising LLP, and Bruce Schafer of the
Professional Liability Fund, who will discuss the
privilege implications of the Crimson Trace decision,
unresolved ethics concerns, and risk management
issues related to small and mid-sized firms having
in-house counsel.

For more information:

Call Todd Cleek, Cleek Law Office LLC at
503.706.3730. For registration questions, call the
MBA at 503.222.3275.

Oregon Benefit
Companies: Merging
Profit and Public Benefit
Thursday, October 2, 2014
3:00-5:00 p.m.
World Trade Center
Mezzanine Room
26 SW Salmon, Portland
Members $55
Non-members $85
Almost a year has passed since Oregon authorized
the formation of Benefit Company entities. Join
Lane Powell Shareholder, Jeffery Wolfstone and
Equilibrium Capital Co-Founder, William Campbell
for an informative discussion of the past present and
future of Oregon’s B Companies. If you have business
clients who combine profit motive with altruistic
purposes, this program is for you.

For more information:

Call Todd Cleek, Cleek Law Office LLC at
503.706.3730. For registration questions, call the
MBA at 503.222.3275.

Child Abuse
Reporting
Wednesday, November 5, 2014
12:00-1:00 p.m.
World Trade Center
Auditorium
26 SW Salmon, Portland
Members $35
Non-members $55
Note: This class will be worth one hour of child
abuse reporting credit.
The MBA presents its annual seminar on child abuse
reporting requirements. This program is intended
to help lawyers meet their legal responsibilities as
mandatory reporters, while maintaining their ethical
obligations to clients. Questions to be addressed
include the following:
•
•
•
•
•

What are the reporting requirements?
How do I recognize reportable child abuse?
What is it that I’m really supposed to do?
What happens if I make a report of abuse?
What happens if I don’t report when I should have?

Amber Hollister, Deputy General Counsel of the
OSB, and Joe O’Leary, Deputy Director of the
Oregon Youth Authority will present a lively and
practical discussion of the issues..

For more information:

Call the MBA at 503.222.3275.

Register using the form on the next page
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Multnomah Bar Association
Group Health Insurance

Battle of the Lawyer Bands

Eligible Law Firms Can Enroll Anytime

A Charity Fundraiser for Multnomah
CourtCare
Thursday, October 2
Kennedy School
5736 NE 33rd Ave.
Portland
7-9 p.m.

Check out all the NEW plans offered by the Multnomah Bar Association
• New Gold, Silver, and Bronze Plans
• NEW insurance carrier, Oregon Health CO-OP, added to Providence and Kaiser options
• 11 PPO plans with access to nationwide PPO networks
• 3 H.S.A. plans
• Oregon or Clark County, Washington, law firms are eligible to enroll
• Firms with offices outside Oregon can enroll accessing nationwide PPO networks
• All Portland area hospital systems are covered under PPO networks

Bands that include at least one Oregon lawyer will
compete for the title of “Best Oregon Lawyer Band.”
Judges from the MBA legal community will decide
the winner at the end of all the performances. Bring
your family and friends and cheer for your favorite
band! Crowd applause is a part of the judging
criteria. Suggested donation: $10.

Advantages of MBA Plans
• Covers offices located outside of Oregon
• No Health Statement - guaranteed issue
• Covers all pre-existing conditions
• COBRA administration provided at no cost
• Discounted fees or Section 125 plans
• All plans satisfy the “Minimum Essential
Coverage” requirement of the ACA

Each Employee Can Select a Plan From
a Menu of 15 Available Plans
PROVIDENCE
• 5 PPO Plans
• 1 H.S.A. Plan
• Nationwide PPO Network
• Covers alternative providers

OREGON HEALTH CO-OP
• 3 PPO Plans
• 1 H.S.A. Plan
• Nationwide PPO Network
• Covers alternative providers

For more information, contact:

KAISER
• 3 HMO Plans
• 1 PPO Plan
• 1 H.S.A. Plan
• Covers alternative providers

Dental and Vision
• MODA (see any dentist)
• Willamette Dental
• Kaiser Dental
• Vision Service Plan (VSP)

Northwest Employee Benefits, Inc.
4300 NE Fremont, Suite 260
Portland, Oregon 97213
1-800-284-1331
sdoty@nwebi.com

Check www.nwebi.com for more details.
Click on MBA link.
The password is: MBA (all caps).

Habeas Corpse - Best Oregon Lawyer Band 2013
Thank you sponsors!

MEMBER BENEFIT

Top 40 sponsors:
Miller Nash LLP • Schwabe Williamson
& Wyatt PC

LawPay
Access to low-fee merchant credit
card services. Minimum contract
period for MasterCard and Visa
services are waived.

Karaoke sponsors:
Day & Koch LLP
Harrang Long Gary Rudnick P.C.
If you would like to add your name to the list
of sponsors, contact Kathy at the MBA.

Photocopy, complete and mail or fax the registration form with payment to the MBA to reserve your space. Or register online and receive a $5 discount.
Self-study materials from past CLE classes may be downloaded at www.mbabar.org.

CLE Registration Form
Receive a $5 discount when registering online at mbabar.org.

Seminar Selection:
Please select the seminar(s) you wish to attend. Written materials
for each class are included with registration. Pre-registration with
payment is required to reserve a space; at-the-door registrations are
accepted if space is available; an additional $5 charge will apply.

NAME

ACCOUNT NUMBER

FIRM

EXPIRATION DATE AND SECURITY CODE

9/17 Ten Ways to Address the Risk of Litigation in Documenting the Deal
Class Registration Online ($50 Members/$80 Non)
o Class Registration ($55 Members/$85 Non) . . . . . . . . . . . . .  $_________
o CD-ROM & Written Materials ($55 Members/$85 Non) . .  $_________

ADDRESS

SIGNATURE

CITY			STATE		ZIP

BILLING ADDRESS FOR CARD (if different)

PHONE

Payment Options:

o MBA Member

o Check

o Non–Member

o VISA

o MasterCard

o American Express

Registration forms with payment must be received in the MBA office by 3 p.m. the day before the seminar, or
the “at the door” registration fee will apply (see fees for each class and fill in the blank on registration form).
Registration forms may be mailed or faxed to the address or number below. Accommodations available for
persons with disabilities; please call in advance for arrangements.
Photocopy registration and mail or fax with payment to:

Multnomah Bar Association
620 SW Fifth Ave., Suite 1220 n Portland, OR 97204
503.222.3275 n Fax to: 503.243.1881
Register online and order or download MBA self-study materials at www.mbabar.org.
Reduced fees for unemployed members are available and are assessed on a case-by-case basis.
For details, call the MBA at 503.222.3275.
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9/30 Negotiation Skills and Tactics
Class Registration Online ($50 Members/$80 Non)
o Class Registration ($55 Members/$85 Non) . . . . . . . . . . . . .  $_________
o CD-ROM & Written Materials ($55 Members/$85 Non) . .  $_________
10/1 Privilege and Ethics Issues Related to General In-House Counsel
Class Registration Online ($50 Members/$80 Non)
o Class Registration ($55 Members/$85 Non) . . . . . . . . . . . . .  $_________
o CD-ROM & Written Materials ($55 Members/$85 Non) . .  $_________

OSB#

Member Status:

9/25 Avoiding Discipline in Oregon: What’s New, What’s Not
Class Registration Online ($50 Members/$80 Non)
o Class Registration ($55 Members/$85 Non) . . . . . . . . . . . . .  $_________
o CD-ROM & Written Materials ($55 Members/$85 Non) . .  $_________

10/2 Oregon Benefits Companies: Merging Profit and Public Benefit
Class Registration Online ($50 Members/$80 Non)
o Class Registration ($55 Members/$85 Non) . . . . . . . . . . . . .  $_________
o CD-ROM & Written Materials ($55 Members/$85 Non) . .  $_________
11/5 Child Abuse Reorting
Class Registration Online ($30 Members/$50 Non)
o Class Registration ($35 Members/$55 Non) . . . . . . . . . . . . .  $_________
o CD-ROM & Written Materials ($35 Members/$55 Non) . .  $_________

Total due . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  $_________

September 2014

Jeffrey Foote

Dispute Resolution
• Mediation
• Arbitration
• Negotiation

Practical,
Patient &
Flexible.

Fire and Property
Insurance Claims
Millard & Bragg
Attorneys at Law P.C.

(503)352-1991
www.millardlaw.com
info@millardlaw.com

503-228-1133
jfoote@footelaw.com
www.footelaw.com

CHA M B E R LA I N
Mediation

Arbitration

A Proven Problem Solver
Trial & Appellate Experience
Available Statewide

Alan Bonebrake

John Lewis

(503) 844-6675

peter@chamberlainmediation.com
www.chamberlainmediation.com
503.380.5730

(503) 844-7665

Mediation • Arbitration • Reference Judge
• Retired Circuit Court Judges
• Sole Practitioners
• Over 20 Years Trial Experience
• Experienced in Family Law, Personal Injury,
Contract Disputes, Malpractice, Employment Law
• Available Statewide

Mediation • Arbitration
Experienced

43 years in litigation
24 years in arbitration

Effective
503-226-7658
lance.caldwell@comcast.net
www.lancecaldwell.com

(503) 223-6121
2301 NW Thurman Street, Suite J
Portland, Oregon 97210-2581
frank@franksusaklaw.com

Patient. Persistent. Practical.
35 years trial experience
State and Federal Courts

Lance Caldwell

Mediation
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mba ANNOUNCEMENTS
Foreclosure Panel Brown Bag
The Multnomah County Circuit Court Foreclosure Panel
invites interested attorneys to an informal, brown bag panel
discussion of judicial foreclosure of mortgages and trust deeds
on Tuesday, September 23 at 12:10 p.m. in Multnomah County
Courthouse Room 208. Panel Judges Litzenberger, Marshall
and Roberts, Presiding Judge Waller and Chief Civil Judge
Bushong will participate. Attorneys involved in foreclosures in
this district are all urged to attend.
New Free CLE Content for Members
The video webcast of the seminar entitled “Tax Planning for
the Taxable Estate” is now available in the Members Center
at mbabar.org. The seminar is worth two hours of general
OSB MCLE credit. MBA members receive access to a rotating
selection of six different CLE seminars each year – a $300
value. The free webcast content is refreshed every two months,
so stay tuned!
Take a Matter that Matters
Sign the MBA Pro Bono pledge at mbabar.org/about-us/probono.html and commit to taking at least one pro bono case
this year.
Noon Bicycle Rides
Take a noon break for a short, fast ride with hills. Meet
at SW Yamhill and Broadway between noon and 12:10
p.m. on Mondays and Thursdays. Contact Ray Thomas at
503.228.5222 with questions, or just meet at the start.

Family business dispute?

Put the new logistics to work for you.

ROBERT J. MCGAUGHEY, ATTORNEY
Shareholder Partner LLC Member Disputes

2440 Fox Tower, Portland 97205

503-223-7555

www.law7555.com

Learn about
traditional and
linked-benefit
long term care plans
for MBA members.

Call
today

© 2010 United Parcel Service of America, Inc. UPS and the UPS brandmark are trademarks of United Parcel Service of America, Inc. All rights reserved.

Mary Osborn, CLTC

503.998.5902

Or email at:
mary.osborn@comcast.net
to learn more.

All We Do Is Long Term Care Insurance
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UPS provides law firms with technology solutions that save time and reduce costs by
improving internal business processes so that you are free to focus on what you do
best, the practice of law. Enroll today at savewithups.com/multnomahbar.

MEMBER BENEFIT
Bank of the Cascades
VIP banking services designed
specifically for attorneys.

September 2014

Ethics Focus
Something Old, Something New
Oregon’s Updated Lateral-Hire
Screening Rule
by Mark Fucile
Fucile & Reising

Oregon’s lateral-hire screening
rule - now found at RPC 1.10(c)
- has been around since 1983.
At that time, it was a pioneering
application of screening to lateral
movement between firms in
private practice. Then, as now,
the purpose of the rule was
to facilitate lawyer movement
between firms in private practice
without compromising client
confidentiality. Since the Oregon
rule was adopted in 1983, many
states followed and the ABA
eventually amended its influential
Model Rules of Professional
Conduct in 2009 to allow
screening in this context. Because
our rule had remained essentially
unchanged since it was adopted
over 30 years ago, the Oregon
Supreme Court approved an
updated version of our screening
rule that became effective earlier
this year that moves us closer to
the national formulation reflected
in the ABA Model Rule. In this
column, we’ll look at both the
theory and the mechanics of
lateral-hire screening in light of
our updated rule.

Theory
When a lawyer leaves an “old”
firm to join a “new” firm, clients
of the “old” firm that do not
follow the lawyer to the “new”
firm become the lawyer’s former
clients. Under RPC 1.10(a) - the
“firm unit rule” - an arriving
lawyer’s former client conflicts
are imputed to the “new” firm
as a whole unless the lawyer is
screened in accord with RPC
1.10(c) (or the clients involved
waive the conflict). To illustrate,
if your firm is hiring a new
lawyer who worked opposite you
on a pending case, you need to
screen the lawyer to avoid having
your firm disqualified when the
new lawyer (and the new lawyer’s
conflict) join your firm.
“Screening” is defined
in RPC 1.0(n) as “the
isolation of a lawyer from
any participation in a matter
through timely imposition of
procedures within a firm that
are reasonably adequate under
the circumstances to protect
information that the isolated
lawyer is obligated to protect
under these Rules or other law.”
The definition underscores the
theory behind screening. By
disqualifying the individual
lawyer who arrives with a
former client conflict but not
the new firm as a whole if it
uses screening, the rule protects
the former client while still
permitting lawyers to move
between firms in private practice.

Mechanics
When our rule was originally
adopted as part of the old
“DRs,” it included very detailed
procedures and reflected a time
period when information was
largely communicated in paper
form rather than electronically.
The amendments approved by
the Supreme Court delete the
former detail while preserving
the essential mechanics of
screening: making sure the
“new” lawyer does not work on
the matter otherwise creating
the conflict and that the “new”
lawyer does not share the former
client’s confidential information
with the “new” firm.
The new version of RPC
1.10(c) describes these twin aims
succinctly:
“When a lawyer becomes
associated with a firm, no
lawyer associated in the firm
shall knowingly represent a
person in a matter in which
that lawyer is disqualified
under Rule 1.9 (the former
client conflict rule), unless the
personally disqualified lawyer
is promptly screened from
any form of participation
or representation in the
matter and written notice
of the screening procedures
employed is promptly given
to any affected former client.”
Under the old formulation,
the “new” lawyer was required
to execute an affidavit attesting
that the lawyer would not
“switch sides” upon joining
the new firm and would
not share the former client’s
confidential information. The
old formulation also required
the “new” firm to inform
all members of the screen
and certify the procedures
implemented by affidavit. Both
affidavits were then served
on the former client through
the “old” firm. When our

Creative
Approaches
to Complex
Problems

International Academy of Mediators Distinguished Fellow, Top 25 Oregon
Women Lawyers, Oregon Super Lawyers® & Best Lawyers in America®

503-222-5949 | www.Susan-Hammer.com

RICHARD
G.
S
PIER
MEDIATOR

Highly experienced–full-time neutral since 1992
n

Business & commercial; personal injury;
professional liability; employment; estates & trusts;
real estate & construction
n

Best Lawyers ® Portland Lawyer of the Year (2014)
for Mediation

503-284-2511
Fax 503-284-2519
rspier@spier-mediate.com www.spier-mediate.com
2536 N.E. 28th Avenue n Portland, Oregon 97212-4916
No charge for travel time or travel expense in Oregon and Washington
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Around the Bar

Heather Guthrie

Randy Arthur

of contract actions and business
ownership disputes, has been
appointed to the Oregon chapter
of the Federal Bar Association’s
Board of Directors.
Rocky Dallum has joined the
firm’s government relations and
public policy practice group, as
a business lawyer with political
experience.
Jay Huh has joined the firm
as an associate in the business
department.

Sam Hernandez

Dunn Carney
Estate planning and business
attorney Heather Guthrie was
appointed to the United Way of
the Columbia-Willamette Board
of Directors.
Randy Arthur, a senior
litigation attorney whose practice
focuses on complex litigation
and dispute resolution, has been
elected chair of the City of Lake
Oswego Planning Commission.
Traci Ray

Jeff Bradford

Barran Liebman
Associate Sam Hernandez has
been honored by the Hispanic
Metropolitan Chamber with
its Leadership Award for his
“supporting the advancement of
Latino businesses … students …
community in Oregon and SW
Washington.” He has served on the
organization’s board since 2011.
Executive Director Traci
Ray was recently selected to
join the Albertina Kerr Events
Committee. Albertina Kerr
supports Oregon families
who face mental health and
developmental disability
challenges. Ray will be working
on planning and implementing
the Christmas Ship Fundraiser,
which takes place December 8.

organization consisting of six
choirs. Kelley has sung with the
group for the last five years.

Sue Lain

International Association of
Defense Counsel’s Employment
Law Committee. She also serves
on the organization’s diversity
committee.

Kathryn Root
Gevurtz Menashe
Kathryn Root has been named
a shareholder of the firm. Root
focuses her family law practice
on divorce and post-divorce
cases involving complex property
and financial issues, interstate
and international child custody
disputes, Hague child abduction
matters, and relocation. She is a
leading authority on interstate
and international custody in the
U.S. and litigated the first petition
filed in U.S. District Court under
the Hague Convention.

David Ludwig
Farleigh Wada Witt
David Ludwig, a shareholder
with the firm, has been elected
president of the Metropolitan
Youth Symphony. His law
practice focuses on corporate and
securities, real estate transactions
and financing matters.
Davis Wright Tremaine
Carol Bernick, partner-incharge of the firm’s Portland
office, has been appointed to the
Metropolitan Family Services
Board of Directors.

Megan Brazo
Buckley Law
Sue Lain has joined the firm as a
shareholder, along with associate
Megan Brazo. Lain focuses her
practice in family law, including
divorce, custody, and asset
division. She has specialized
in handling military divorces
and division of closely held
businesses, and is also a seasoned
criminal and juvenile law
attorney. Brazo is experienced
in family law issues including
custody, child support, divorce,
post-judgment modification,
visitation/parenting time,
guardianship, and adoption.
Gordon & Rees
The firm, which will celebrate its
Portland office’s 10th anniversary
in 2015, has recently added
four new attorneys, including
shareholder Nancy Erfle, who
has 25 years of state and federal
product liability litigation
experience. The firm continues
to expand and recently added
nearly 4,000 square feet to its
Portland office. Gordon & Rees is
a national litigation and business
transactions firm.

Rocky Dallum
Kathleen Profitt

Leta Gorman

Carla Kelley

Jay Huh
Tonkon Torp
Jeff Bradford, an associate in the
firm’s litigation department who
focuses his practice on breach

8

www.mbabar.org

Miller Nash
Government and regulatory
attorney Carla Kelley was
recently elected to the board of
directors for Oregon Repertory
Singers (ORS), where she will
serve as secretary. ORS, which
will be celebrating its 41st
season, is a choral arts nonprofit

Jordan Ramis
Shareholder Leta Gorman
has been appointed secretarytreasurer of the International
Association of Defense Counsel,
an organization which promotes
legal reform and professional
development. As co-chair of the
firm’s litigation team, Gorman’s
practice focuses on litigation and
jury trials, insurance coverage,
product liability defense, and
business disputes.

Susan Eggum

Profitt Law
Kathleen Profitt has started
a law firm in Clackamas. Her
practice focuses on providing
legal representation to
homeowners and condominium
associations. Profitt was also
re-elected to Oregon Chapter
of the Community Associations
Institute Board of Directors,
where she serves as secretary.
Lane Powell
Shareholder Susan Eggum has
been elected as vice chair of
programs and projects for the

Victoria Blachly
Samuels Yoelin Kantor
Partner Victoria Blachly
was appointed to the Allied
Professionals Council at Legacy
Health. Blachly’s practice focuses
on fiduciary litigation.
Dumas Law Group
Associate Ashley Vaughn has
joined the new firm, where she
will continue to represent victims
of child sexual abuse.
Bodyfelt Mount
Civil defense law firm Bodyfelt
Mount has moved its offices from
the Union Bank of California
Tower to The Spalding Building,
a historic, 12-story building
completed in 1910. The new
address is 319 SW Washington
St. Ste. 1200, Portland OR 97204.
All other contact information
remains the same.
The Around the Bar column
reports on MBA members’ moves,
transitions, promotions and other
honors within the profession.
The submission deadline is the
10th of the month preceding
publication or the prior Friday
if that date falls on a weekend.
All submissions are edited
to fit column format and the
information is used on a spaceavailable basis in the order in
which it was received. Submissions
may be emailed to Carol Hawkins,
carol@mbabar.org.

FINAL

September 2014

Douglas G. Beckman
503-287-7977
Arbitration

Mediation

P.O. Box 13365
Portland, OR 97213
Fax: 503-210-7688
dougbeckman@comcast.net
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Venture Business Centers is
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the Multnomah Bar Association
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Pioneer Courthouse Square. We
offer closed door private offices
as well as open workstations.
Every space includes Venture
Business Plus at no additional
cost, so you only pay one
monthly price for your space and
services!
Schedule a tour today! Call us at
503-548-1739 or visit us online at
www.VentureBusinessCenters.com

620 SW 5th Ave. Suite 300 Portland, OR 97204 | info@venturebusinesscenters.com
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Tips From the Bench
Family Law
Practice After
the eCourt
Transition
by Judge Maureen McKnight
Chief Family Court Judge
Multnomah County Circuit Court

It’s been four months since
Multnomah County Circuit
Court converted to its new case
management system. Although
we are not yet paperless, we
have implemented substantial
changes in procedures that
impact attorneys, court staff,
and judges. This article sets
out the most Frequently Asked
Questions about family law
practice since the transition. Also,
new Supplemental Local Rules
affecting all areas of law were
adopted out of cycle in May and
are available on the OJD website.
What must I stop doing?
(1) Don’t submit documents
with staples. Court staff must
scan papers for digital storage
and removal of staples is time
intensive. See new SLR 24.205
about use of paper clips and
binder clips when submitting
paper documents. (2) Don’t
submit motions and proposed
orders on the same document.
New SLR 24.203. Orders must
be stand-alone documents for
routing, signature, and entry
purposes in the new case
management system. Change
your templates to ensure that
all proposed orders are separate
from their related motions
and affidavits. This applies for
every proposed order, from
Orders to Show Cause to
Orders to Withdraw. (3) Don’t
submit conforming cards. After
scanning, no paper copy of the
document exists for the cards
to attach to and SLR 5.055 was
repealed. (4) Don’t submit an
extra copy of the support order/
judgment and CIF for DOJ.
New SLR 24.801 sets out the
procedure for electronic transfer
and applies notwithstanding
UTCR 8.010(8).
What should I start doing? (1)
Get familiar with File & Serve,
the court’s program for electronic
filing. A lot of material and
tutorials are available on the main
OJD website. Electronic filing is
not yet required but is expected
to be mandatory for attorneys
soon. (2) Segregate documents
addressing remedial contempt
from all other documents in
the case. Motions, affidavits,
Orders to Show Cause, and all
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documents about contempt
seeking remedial sanctions
must be prepared and filed as
documents separate from those
addressing all other issues in the
case. New SLR 8.021 and 19.021.
This step is required because
several remedial sanctions can
be handled in the new case
management system only as
part of a “criminal” case. Court
staff processing your motion for
remedial contempt will create
a shadow “criminal” case in
Odyssey from the contempt
filings for use if needed and relate
that second case to the family
law matter. (3) Please be patient.
Some steps under our new case
management system take longer
for court staff and judges than
they did under the old system
despite overall efficiencies.
Is electronic filing of proposed
orders and proposed
judgments now required?
No, not yet, but it likely will
be. Filing of proposed orders
and judgments electronically is
encouraged in our county. You
must still inform the Court when
submitting your proposed order
or judgment, electronically or
otherwise, that you have already
served the other side with a copy
of that proposed judgment/order
where that step is required. A
certificate of service regarding
the proposed order or judgment
is the better practice but at least a
letter is required. And court staff
do not have the capacity to “hold”
proposed orders or documents
of any type, waiting for required
response times to lapse. Note the
14 day response time (+ three
days if mail service) for motions
generally. UTCR 5.030. Similarly,
see UTCR 8.041(4) for the Family
Law proposed order rule for
undocketed motions. And see
UTCR 5.100 for the three days +
mailed service time for orders and
judgments submitted in response
to court rules, with a seven days
+ mailed service period if the
served party is self-represented
in this scenario. Bottom line: Do
not submit proposed orders and
judgments until they are ready
for judicial signature.
Does the judge need his or
her own copy of the proposed
order or Judgment I submitted
electronically? No, not
unless the judge requests this
in a particular case. When a
proposed order or judgment has
been filed electronically, court
staff will route the document
to the judge’s queue so the
judge can sign the document
digitally. Proposed judgments
are reviewed by court staff before
routing to the judge, just as paper
judgments are.
Does the judge get notice
automatically when the
proposed judgment (or order)
is submitted electronically?
No, the judge will get notice
when the proposed judgment
appears in the judge’s queue for
signature. Except when a judge
has requested notice that you
have submitted a particular
proposed judgment, it is best
not to send a separate notice or
routine notices to the Judge.

MBA Committees
Each year, MBA members serve on
committees that address member
needs and general issues affecting
the profession. A synopsis of each
committee’s charge for the year
and the committee chair follows. If
you have ideas or concerns about
a particular area, please contact
the chair, MBA President Dana
Sullivan, dana@baaslaw.com, or
the MBA staff at mba@mbabar.org.

John Berg
Eric Dahlin
Court Funding
Chair: Eric Dahlin, Davis
Wright Tremaine, 503.778.5293
This committee works to
increase public and legislative
awareness about the importance
of a fully funded court system,
including court facilities.

Shannon Armstrong

Golf
Chair: John Berg, Littler &
Mendelson, 503.889.8863
Organizes golf outings,
including the MBA Members’
Championship Tournament,
which raises approximately
$20,000 annually for the Volunteer
Lawyers Project at LASO.
Judicial Screening
Chair: Joel Parker, Schwabe
Williamson & Wyatt,
503.796.2975
Confidentially screens judicial and
pro tem candidates in accordance
with the MBA’s process.

Peter Richter
Keil Mueller
Continuing Legal Education
Co-Chairs: Shannon
Armstrong, Markowitz
Herbold et al, 503.295.3085,
and Keil Mueller, Stoll Berne,
503.227.1600.
Plans, conducts and evaluates
approximately 35 CLE seminars
a year geared toward attorneys in
practice 10 years or more.
What if the judge wants
changes in a proposed order
or judgment submitted
electronically? The judge
has the ability to make minor
changes (small additions and
lined redactions) to the proposed
electronic document before
attaching a digital signature and
time-stamp. If substantial changes
are needed, it is likely that the
attorney or party will be asked to
submit a new proposed document.
How do I get certified copies
of documents under the new
system? Barring exceptional
situations, you will need to
pay for and obtain certified
copies in the file room. Except
for adoptions finalized at
court hearings or ceremonies,
judges’ staff - not just in the
family law department but
in all departments - will not
be providing certified copies
of Judgments. You may mail
a check and request to the
courthouse for this purpose. Be
sure to include a self-addressed,
prepaid envelope.
Please let me know of
additional questions so we can
get out answers as quickly and
broadly as necessary. And thanks
for your continued patience.

Court Liaison
Chair: Peter Richter, Miller
Nash, 503.205.2366
Serves as the MBA’s interface
with the court and fosters
dialogue between the MBA
membership, the local judiciary
and other local area courts.

Alice Garrett
Membership
Chair: Alice Garrett, US Fish &
Wildlife Service, 503.231.2056
Conducts member-outreach
activities and plans drop-in
socials and WinterSmash, which
benefits Multnomah CourtCare.

Nicole Nowlin
Equality & Diversity
Chair: Nicole Nowlin, Cosgrave
Vergeer Kester, 503.323.9000
Promotes equality in the
profession and identifies ways in
which the MBA can promote a
diverse bar.

Chris McCracken
Professionalism
Chair: Chris McCracken, Davis
Wright Tremaine, 503.778.5223
Implements activities that
promote professionalism and
carries out the professionalism
award process.

MEMBER BENEFIT
Office Depot
MBA Members receive up to a 40%
discount on office supplies.
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Judge Chris Garrett

Oregon Court of Appeals
by Ryan Bounds
MBA Court Liaison Committee
Judge Chris Garrett stands out
among his colleagues on the
Oregon Court of Appeals - and
not merely as the court’s newest,
youngest, and tallest member. He
is, in addition to all that, the only
former legislator on the state’s
appellate bench, a distinction last
held by Chief Justice Wallace P.
Carson Jr., nearly a decade ago.
Before his appointment to the
court in February, Judge Garrett
was a “rising star” in the Oregon
House of Representatives’
Democratic caucus. In his twoand-a-half terms representing
Southwest Portland and Lake
Oswego, he garnered the respect
of colleagues on both sides of the
aisle as a capable and pragmatic
advocate for progressive causes
and legal reforms. He chaired
the Rules Committee. He cochaired the House Redistricting
Committee. He was a point-man
for the courts on the Judiciary
Committee, where he was
instrumental in securing state
funds for a new Multnomah
County Courthouse.
Notwithstanding these
prominent efforts (and maybe
because of them), Judge Garrett
says a high point of his legislative
career was being named an
honorary member of the
“Three Amigos,” the Judiciary
Committee’s bipartisan toughon-crime caucus of retired
Oregon State Police officers. The
(mildly comical) commemorative
announcement stands proudly on
a chambers bookshelf. It testifies
to Judge Garrett’s high regard for
pragmatism, compromise, and
consensus.
Yet last winter, thenRepresentative Garrett happily
gave up his role as a legislative
dealmaker to devote himself to
the quiet work of interpreting
the laws he previously had
helped to craft. Although service
on the bench was not a new

aspiration, his motivation for
making the change sooner than
expected was straightforward:
The legislature’s all-or-nothing
schedule of annual sessions had
made it nearly impossible to
maintain his private law practice
and to enjoy enough time with his
wife, Lauren, and their two young
children, Graham and Grace. The
Oregon Court of Appeals, despite
its notoriously heavy workload,
offered a more flexible and
family-friendly schedule. It also
offered Judge Garrett limitless
opportunities to contemplate two
of his favorite subjects: the law
and the public interest.
From his upbringing, one
might have expected Judge
Garrett to be judging talent
shows rather than appellate
cases. Both of his parents were
college music instructors,
so his childhood home in
Southwest Portland - complete
with conservatory - was rife
with sheet music and musical
instruments, but light on politics
and legal briefs. He retains a
penchant for classical music,
particularly the piano, to this
day. Nevertheless, Judge Garrett
claims not to be a musician
himself, and he seems grateful
that his parents never pushed
him to be.
Instead, the judge was free
to spend his scholastic years
honing his writing and analytical
skills. He was the editor-inchief of the student newspaper
at Wilson High School, from
which he graduated in 1992.
He attended Reed College,
lured by its reputation for open
inquiry and intellectual rigor. As
a student at Reed, he majored
in Political Science, graduating
Phi Beta Kappa. An internship
with the ACLU, which was then
involved in litigation over the
Oregon Citizens Alliance’s Ballot
Measure 9, led to his senior

thesis topic - legal challenges
to Oregon’s initiative process
under the “republican form
of government” guaranty in
Article IV, Section 4 of the U.S.
Constitution.
By the time he graduated
from Reed in the spring of 1996,
Judge Garrett had developed an
acute interest in law, politics,
and the political process. He
spent the next few months
as a campaign manager for
Richard Devlin’s rematch against
Republican Bob Tiernan, a twoterm House incumbent from
Lake Oswego. After Devlin won
the contest and took Tiernan’s
seat in Salem, Judge Garrett
received his first exposure to the
legislative process as Devlin’s
aide, but by then he was plotting
his own move - to Chicago.
In 1997, Judge Garrett
entered the University of
Chicago Law School. He did well
there. In his second year, he was
invited to join the University of
Chicago Law Review, an honor
based on superior 1L grades
or exceptional performance in
a writing competition. (Other
notable alumni of the Law
Review include Judges Douglas
Ginsburg and David Tatel of the
U.S. Court of Appeals for the
D.C. Circuit and former Solicitor
General and Supreme Court
nominee Robert Bork.) Despite
its prestige, Judge Garrett
remained on the Law Review
for only one year. He wanted to
pursue extracurricular activities
with a greater social impact.
Working in the law school’s
clinical program on behalf of
indigent defendants in Illinois’
long-troubled criminal justice
system seemed the perfect
alternative. He spent much of
his third year on the case of
one Frederick M. Rokita, who
was serving a total of 80 years’
imprisonment for aggravated
sexual assault and related
offenses committed in 1993.
Rokita had been convicted
on the strength of the victim’s
eyewitness identification of him
more than 10 days after the
assault. An analysis of biological

Paul Bovarnick

Mentor of the Year
by Amber Hollister
MBA Board
In 2014, 30 mentor-mentee pairs
participated in the MBA Mentor
Program, which matches MBA
Young Lawyers Section members
with select, experienced MBA
members for mentoring and
support over a six-month period.
The program provides career
development and professionalism
guidance to newer lawyers who
may have already completed the
mandatory OSB New Lawyer
Mentoring Program. Each year,
mentees are given the opportunity
to nominate their mentors as
Mentor of the Year. This year, the
MBA has selected Paul Bovarnick
of Rose Senders & Bovarnick LLC
as Mentor of the Year for his fine
work as a mentor.

Cindy Gaddis nominated her
mentor, Paul Bovarnick, based
on his sage advice, generosity
and willingness to make time
for new lawyers who reach out
to him. In her nomination letter,
Gaddis explained:
“During one of our meetings,
Mr. Bovarnick explained to
me what prompts him to be so
generous with his time; that
he had to learn most of what
he knows about the practice of
law while working on his own.
He understands the value of
having support in navigating the
intricacies of the law, the ethical
rules, and the profession. He
offers his support to new lawyers
because he genuinely wants them
to succeed.

Cindy Gaddis and her mentor,
Paul Bovanick
Each time I reached out to
Mr. Bovarnick during these
months of mentorship, he shared
personal experiences relevant
to my current challenges and
voiced helpful suggestions for
steps to take in addressing those
challenges. His strongest advice
for me as a trial lawyer was to be
authentic in court. This is easy
advice for Mr. Bovarnick to give,
as he demonstrates authenticity
in his own actions. The best
mentors teach by their actions,
not their words.”
***

evidence recovered from the
victim shortly after the offense,
however, yielded no DNA profile
to corroborate the eyewitness
identification. In 1998, Rokita
filed a pro se petition in Illinois
state court for post-conviction
forensic testing of the evidence,
claiming that a newer DNA
test could undermine the
victim’s identification of him
and corroborate his claim of
actual innocence. The trial judge
denied the petition, but Judge
Garrett and his colleagues took
up Rokita’s claim on appeal. They
won a reversal of the trial court’s
decision in a published (and
unanimous) opinion.
Judge Garrett graduated from
the law school with honors in
the spring of 2000. Not yet ready
to return to Oregon (and taking
a page from Justice William
O. Douglas), he moved farther
east to New York City. After a
year with the Manhattan firm
of Simpson Thacher & Bartlett,
he took a prestigious clerkship
with Judge Dennis Jacobs of the
U.S. Court of Appeals for the
Second Circuit. As a law clerk,
Judge Garrett was required to
review the briefs and lower-court
record in each case, research
and analyze the relevant legal
authorities, and advise the judge
on the issues before the court.
Although Judge Jacobs, the chief
judge of the Second Circuit until
last August, is regarded by many
court-watchers as a judicial
conservative, Judge Garrett does
not recall ever discussing Jacobs’
own judicial philosophy and is
not sure Judge Jacobs would say
that he has one. Such a practical,
fact-specific approach to cases
continues to resonate with Judge
Garrett now that he is the one
signing the opinions.
Following his clerkship,
Judge Garrett finally returned
to Portland, where he took a
job with Perkins Coie LLP. His
career in private practice built
on his experience at the federal
court, focusing on antitrust,
intellectual property, and other
business litigation on behalf of
corporate clients. He enjoyed

In addition to serving as
an MBA mentor for the last
five years, in 2013 Bovarnick
began serving on the MBA
Professionalism Committee,
which implements and oversees
the MBA Mentor Program.
If you would like to be added
to the mentor pool, please contact
Kathy Modie at 503.222.3275 or
kathy@mbabar.org, or sign up at
mbabar.org.
Thank you to all 2014 mentors:
Amy Alpern
Courtney Angeli
David Bean
Whitney Boise
Paul Bovarnick
Ann Chapman
Maya Crawford
James Damis
Saville Easley
Susan Eggum
Patrick Ehlers
Michael Esler
Richard Ginsburg
Ward Greene
Julia Hagan

Judge Chris Garrett
the work and his colleagues, but
he found himself spending ever
greater amounts of time away
from the office after his election
to the Oregon House in 2008.
By the time a new panel on the
Oregon Court of Appeals was
being created in the summer of
2013, Judge Garrett had decided
that “something had to give.” He
informed Governor Kitzhaber
that he would be interested in
an appointment to the court if
another vacancy arose. He did
not have to wait long. Judge
David Schuman soon announced
his impending retirement. Judge
Garrett got the nod for the
anticipated vacancy in December.
When asked what has most
surprised or impressed him in
his first three months on the
bench, Judge Garrett lauded the
work of others. He commended
the quality of briefs from the
Oregon Department of Justice
and the Office of Public Defense
Services - and the institutional
knowledge of staff attorneys at
the court - for getting him up to
speed on the sorts of criminal
law issues he rarely encountered
in private practice. He also
marveled at the collegiality of the
court and the conscientiousness
with which the judges review
and comment on each other’s
opinions before they are
released. It is clear that Judge
Garrett enjoys his intellectual
collaboration with his colleagues
and the attorneys who appear
before them - perhaps as much
as horse-trading with his three
amigos in the Oregon House.

Joshua Kadish
Wayne Landsverk
Jack Levy
Adina Matasaru
Ruth Pekelder
Susan Pitchford
Michael Porter
Sean Ray
Traci Ray
Cathryn Ruckle
Andrew Schpak
Bob Steringer
Walter Sweek
Lee Tyler
Julie Vacura
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YLS Committees

Young
Lawyers
Section

Changes Ahead for the
Futures Committee

YLS members serve on
committees designed to address
member needs and general
issues affecting the profession.
A synopsis of each committee’s
charge for the year and contact
information for the current
committee chair follows. If you
have any ideas or concerns to share
about a particular area, please
contact the chair, YLS President
Jeanne Sinnott at jeanne.
sinnott@millernash.com, or the
MBA staff at mba@mbabar.org.

Assists in the recruitment and
involvement of YLS members by
coordinating a variety of social
activities designed to increase
professional and personal
interaction. It also publishes the
New Admittee Survival Guide.

Alison Brown

by Jeanne Sinnott
YLS President

As we begin the 35th year of the
Young Lawyers Section, the YLS
Board, committee chairs, and
I look forward to continuing
to support the programs that
have enriched the careers and
lives of our members. Our
high quality continuing legal
education seminars, community
service days, monthly drop-in
socials, networking lunches,
Imprint Program, YOUthFILM
Project, Community Law Week,
and other projects and events
continue to provide tangible
benefits to our membership and
our community.
This year, we are also excited
to innovate and seek out new
opportunities. For example, we
have decided to repurpose the
Futures Committee to adapt
to our changing membership.
The YLS formed the committee
nearly seven years ago in response
to the 2006 MBA Generation
Gap survey. The survey polled
lawyers in all phases of practice
to determine steps to bridge
the generation gap and low job
satisfaction of young lawyers
that was increasingly apparent in
law firms. The committee hoped
to help law firms adapt to the
changing landscape of the legal
profession and to increase job
satisfaction among young lawyers.
In 2014, however, the
Futures Committee has become
less relevant as many young
lawyers do not have jobs in
law firms. According to the
National Association for Law
Placement (NALP), the entrylevel job market for new lawyers

remains dismal. Although legal
employment statistics appear
to be improving slightly, the
reality remains grim for many
young lawyers. Only half of law
graduates are able to find jobs in
law firms upon graduation.
After trying to find jobs for
months, and even years, many
of these young lawyers have
decided that they must either
forge their own path or leave the
legal profession. Over my six
years of involvement with the
YLS, I have had the opportunity
to meet many young lawyers
who are solo practitioners
starting from their first year of
practice. Many have started their
own practice out of necessity and
not by choice.
Accordingly, the YLS Board
took a close look at the Futures
Committee charge this year.
We have decided to sunset the
committee in its current form
and renew the charge to better
serve the YLS membership. The
committee will now focus on
providing support to YLS lawyers
who have been forced (or have
voluntarily decided) to hang their
shingle. We hope to provide these
young lawyers with professional
development support, business
training, and mentorship from
lawyers who are experts in their
fields. Specifically, we aim to
create a solo practice “academy”
with one or two classes each
year—the “students” can learn
how to form their businesses,
market themselves, and find the
resources they need to ensure that
they adequately represent their
clients and succeed as lawyers.
To ensure its success,
the Board recruited Shayda
Zaerpoor Le, a rising star in the
YLS, to lead the committee. The
committee will begin meeting
in September and will design a
program to meet its goals. We
are hopeful that the program will
be finalized this fall with young
lawyer participation beginning
in Spring 2015. Stay tuned for
exciting news and developments!

MEMBER BENEFIT
LexisNexis
Special packages and pricing
exclusively for MBA members in
solo or small firms.
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Evan Lenneberg

Thomas Adams
YLS Professional Development
and Education Committee
Chair: Thomas Adams, Forum
Law Group LLC, 503.445.2103
Organizes CLE seminars
specifically intended for newer
attorneys, as well as career
development presentations.

YLS Pro Bono Committee
Chair: Evan Lenneberg, Ball
Janik LLP, 503.341.7678
Coordinates the Nonprofit Legal
Assistance Project, publishes
the domestic violence and
juvenile rights handbooks, and
encourages involvement in pro
bono service. The committee
helps organize the annual Pro
Bono Fair and holds an annual
fundraiser to support the pro
bono community.

Shayda Le

Kelvin Adkins-Heljeson
Holly Hayman
YLS Membership Committee
Chair: Holly Hayman, RCO
Legal PS, 503.459.0136

Co-Chair: Alison Brown,
Hiefield Foster & Glascock,
503.501.5430
Provides lawyers with
opportunities to become
involved in the community,
such as Community Law
Week, Community Service
Days and the imprint program.
Organizes the YOUthFILM video
contest for students on various
democracy-related topics.

YLS Futures Committee
Chair: Shayda Le, RCO Legal PS,
503.459.0208
This committee will change this
year to develop a program to
assist newer attorneys succeed
in starting their own practice.
The program will aim to provide
professional development
support, business training and
mentorship to newer attorneys.

YLS Service to the Public
Committee
Co-Chair: Kelvin AdkinsHeljeson, Attorney at Law,
503.757.5174

Bullyproof

Empowering Kids of Lot Whitcomb
Elementary
by Mackenzie Hogan
YLS President-Elect
This spring, the MBA Young
Lawyers Section successfully
completed its first ever
Bullyproof Program at Lot
Whitcomb Elementary in
the North Clackamas School
District. Over the course of three
visits, members of the YLS taught
the students of Lot Whitcomb
about the effects of bullying
and what they could do to stop
it. Through the use of a School
Assessment, the ABA-developed
Bullyproof video narrated by
Black Eyed Peas collaborator
Printz Board, and our very own
Poster Project, the YLS was able
to provide students with the
tools they need to help combat
bullying. The YLS looks forward
to returning to Lot Whitcomb

this fall to complete its second
Bullyproof program and hopes
to spread to other schools in the
spring. In addition to the many
volunteers who collaborated to
make the program a success, the
YLS would like
to thank YLS
Past President
Traci Ray
and Oregon
Attorney
General Ellen
Rosenblum for
their support
throughout
this process.

Bullyproof volunteers
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Professionalism & the
Young Lawyer
by Mackenzie Hogan
YLS President-Elect

Something often overlooked
when we discuss professionalism
and all the great things that
members of the Multnomah Bar
Association have accomplished
is the professional development
of young lawyers. As we are
still in a period where many
young lawyers are often
unemployed or underemployed,
it is more important than ever
that we do all that we can to
develop their understanding of
professionalism.
More often than not, young
lawyers observe and mimic their
mentors and senior partners. If a
lawyer gets his or her first job at a
firm that believes in community
development and pro bono
work, chances are that the young
lawyer will value those things
as well. If the lawyer works for
a firm that doesn’t value these
things, chances are the young
lawyer will not apply him- or
herself to those principles.
In most cases, firms in
Portland do a good job of
encouraging their associates to
go out and be involved; if not
with the bar, with community
organizations or with their
families. But what about the
attorneys who have no choice
but to hang out a shingle and
practice on their own? These
young attorneys are often lost in

the shuffle. It is important that
older attorneys do their best to
make sure that they are actually
helping these younger attorneys
and not just paying lip service to
being a mentor. It is often hard
to carve out the necessary time
to meet with young attorneys,
or to read their emails, but it is
important to do so. The effect
older attorneys have on their
younger colleagues is overlooked
and is often times what shapes
the younger attorneys’ outlook
on the profession.
Older attorneys are not
the only ones who need to
be active and engaging in the
process. Young attorneys need
to be respectful of their older
colleagues’ time, they need to be
clear on what they are hoping
to get out of the program and
they need to be willing to listen.
With an active dialog, young
attorneys and seasoned attorneys
can come together to improve
the profession and to make
sure that the MBA is a leader in
professionalism for many years
to come.
I encourage all attorneys,
young and old, to do their part
and to sign up for the MBA
Mentor Program. The MBA,
through its Mentor Program, is
there to provide older attorneys
and younger attorneys an outlet
to connect and to develop lasting
relationships. By each of us
giving a relatively small amount
of our time, we can make a
significant contribution to our
community, our profession and
the future of the Multnomah
Bar Association. For more
information on the Mentor
Program go to mbabar.org/
Resources/News/122/Details/.

SATURDAY, SEPTEMBER 20
11AM RIDE START
12-2PM AFTER-PARTY
Join us for a fun 12-mile bicycle ride through East
Portland, featuring gorgeous views from Mt. Tabor.
Riders, family and friends are all invited to join the
after-party for food, beverages and music
All proceeds benefit the
Volunteer Lawyers Project
at Legal Aid Services of Oregon
Ride start/end and after-party held at

BICYCLE SHOP AND TAVERN
1969 NE 42 nd Ave, Portland
Sponsored by

Benjamin Cox • Bullard Law • Cable Huston • Dunn Carney
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AMONG
URIF WE O
DON’T

SELVES
FIND YOU
THE
BEST PERSON,
SUE US.

LEGAL NOTICE: THE ABOVE IS A JOKE.
PLEASE DON’T SUE US. NOT THAT YOU’D HAVE ANY
REASON TO. OUR ATTORNEYS, PARALEGALS, LEGAL
ASSISTANTS/SECRETARIES, AND ALL LEGAL STAFF
ARE THE BEST IN THE BUSINESS.

AMELIA S. FORSBERG
has joined

Chernoff Vilhauer McClung
and Stenzel, LLP
as an associate attorney.
Amelia graduated from the University of California, San Diego in 2009 with a
Bachelor of Science in Bioengineering and completed her JD at Lewis & Clark
Law School in 2013. In 2012 she was registered to practice before the United
States Patent and Trademark Office and in 2013 was admitted to the Oregon State
Bar. Amelia is a member of the Multnomah Bar Association, Oregon Patent Law
Association and the Oregon State Bar Intellectual Property Section.

www.cher nof flaw.com

CALL TODAY
503.295.9948

www.staffingsolutionsllc.com

AMELIA S. FORSBERG
has joined

Chernoff Vilhauer McClung
and Stenzel, LLP
He delivers.
Washington.
as an In
associate
attorney.

Vancouver attorney Don Jacobs will handle your Washington personal injury cases.
Jacobs has been taking cases like yours to trial for over 30 years.

Amelia graduated from 503-222-7757
the University of California, San Diego in 2009
don@nwinjurylawcenter.com
with a Bachelor of Science in Bioengineering and completed her JD at
www.nwinjurylawcenter.com
Lewis & Clark Law School in 2013. She is a member if the Oregon
State Bar, Multnomah Bar Association, Oregon Patent Law Association
and the Oregon State Bar Intellectual Property Section.
We congratulate Amelia and look forward to her future here at our firm.

www.cher nof flaw.com
2
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Ethics Focus
Continued from page 7
screening rule was initially
adopted, internal notification
was typically handled by paper
memo and affidavits were
transmitted by letter.
Although the formality of
the old formulation reflected
the practice norms when our
screening rule was originally
adopted in the early 1980s, the
fundamental approach remains
sound from the perspective of
law firm risk management. For
example, ORCP 1E now widely
permits the use of declarations
in place of affidavits, but the
practice of confirming the “new”
lawyer’s understanding and

the screening procedures the
firm has implemented remain
prudent to document the
screen to the former client, the
“old” firm and, if necessary, a
court hearing a disqualification
motion. Similarly, email has
supplanted paper memos as
the medium of choice for
communicating internally at law
firms, but the practice of sending
firmwide notification continues
to be wise to both implement
and document a screen.
Two concluding notes on
“mechanics” are warranted.
First, the updated rules also
contain an amendment to the
confidentiality rule - RPC 1.6(b)
(6) - that confirms the general
ability of a prospective new-hire
to share client identities and the

nature of matters the prospective
new-hire has handled with the
“new” firm so that the “new”
firm can run conflict checks
that are the key predicate to
identifying situations that may
require screening. Second,
although the screening rule is
framed in terms of lawyers, it is
prudent to use this mechanism
with new staff hires as well.

Court Bonds

Explore the Law
The Explore the Law Program
at Portland State University is
an opportunity for diverse PSU
students to learn about, prepare
for and pursue careers in the
legal field. The program affords
students the opportunity to
connect with role models in the
legal profession, learn how to
prepare and apply for law school,
and take advantage of resources
available to them to help them
succeed. Last year, Explore the
Law students were invited to
participate in an essay writing
competition for the chance to
win an LSAT prep course. The
essay prompt asked: “What are
the most effective steps that
Oregon’s legal community could
take today to increase diversity
of the legal profession?”
Christine Selvy penned the
winning essay below in which
she discusses the definition of
diversity and offers an approach
on how our legal community can
effectively address the obstacles in
the path of achieving diversity in
the profession.

g

Fast turnaround.
Apply online or over the phone.

Winning Essay Text
by Christine Selvy

A percentage of Court Bond fees are
donated to Legal Aid Services of Oregon

www.mba.onlinecourtbonds.com
877-553-6376 | Fax: 888-658-6761
Partnering with:

C4.AVD.78.0208.Furn.v5

underwritten by:

2/21/08

1:42 PM

Page 1

Office Depot is one of the world's top suppliers of quality office furniture and custom workspace
solutions. Our national team of certified furniture experts, space planners, project managers and
ergonomic evaluators are ready to provide the Multnomah Bar Association with expert advice from
project design to the installation process.

■
■
■
■
■
■
■
■

Commercial carpet solutions
Contract design & project management services
Custom telecommuter program
Furniture rental
Move management
Nationwide express delivery
For more information, contact Business Development
Workspace art
Manager Jason Thorud at 503.240.4500 or
and more!
Jason.Thorud@officedepot.com

C4.ADV.78.0208

Rely on Office Depot for all your Furniture needs. We offer:

The most effective steps that
Oregon’s legal community
can take to increase diversity
of the profession are centered
on establishing exactly what
the diversity target is and
targeting the most basic issues.
Rather than pursuing quotas or
developing similar schemes to
attract certain individuals, the
community must first define
what is meant by diversity,
understand why it is important,
and then address the most
fundamental obstacles.
Diversity does not have to
deal solely with traditional racial
and ethnic groupings. Success in
such an effort would be elusive,
given the fact that membership
in minority groups is less welldefined in Oregon. Diversity
does not necessarily include only
previously defined “minority”
statuses. All people come from
different backgrounds and have
different stories, so supporting
legal needs from a variety of
past experience within the
community is both reasonable
and proper. The first step is to
determine what kind of diversity
will be pursued. Racial and
ethnic background could be a
starting point, but divisions of
society are often based upon
class, financial status, educational
opportunity, sexual orientation,
and religion or faith. It is
imperative that the community
maintain relevance by appealing
to all underrepresented groups.

Once diversity has been
defined, a logical second step
would be to ensure that those
who support it can articulate
why, and share their reasons
with those that might be inspired
to be part of that effort. It is
not enough to simply state that
every person should have the
opportunity to pursue a career
in the legal profession if they
desire. That statement needs to
be followed up with concrete
reasons that support both
individual and societal goals.
Equal-opportunity programs are
effective only if they can show
potential law students how their
unique contributions are both
valuable in the greater scheme
and rewarding personally, as
is the case with Portland State
University’s Explore the Law
program. It is essential that the
professionals with whom the
candidates interact have depth
of knowledge and commitment
to the goals of diversity. A
disinterested or insincere mentor
can instantly discourage a
potential attorney who may one
day have something singularly
valuable to contribute to the legal
community.
Once definition and
commitment are established,
the difficult task of addressing
fundamental obstacles can begin.
At the very least, this would
involve making a broad range of
people aware that it is possible
to study law. All too often, a
career in the legal profession
is perceived as an unattainable
goal. Whether because of a bleak
job outlook or because of selfperceived inadequacy, the fact is
that capable individuals outside
typical candidate pools often do
not even give the field a chance.
A diverse society demands a
diverse legal community, and
young students must be made
aware of the need for people
who come from all backgrounds.
This may be accomplished by
having legal professionals present
at high school career fairs or
informational settings, but the
effort has to go further. Young
people see that national and
global issues concerning human
rights are in the media but too
often are not presented in similar
media with the possibility that
they can help address some of
those issues. Students regularly
go to college without any idea
of their ultimate career goals;
therefore the legal profession
needs to be viewed as a realistic
option for all people, no matter
what their background may be.
Once individuals from
diverse backgrounds are located
and encouraged, they will
have to be led to tackle what is
arguably the greatest obstacle:
cost. Law school is, to many,
notorious for the financial
burden that it implies. While a
law degree may be advantageous
in the long run, it is no secret
that growing concerns about
loans and debt often dissuade
students from pursuing further
education. This should not be
the sole reason for someone’s
decision to not attend law school.
Oregon’s legal community could
Continued on page 17
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Classifieds
Space
Downtown Offices Fully
Furnished & Serviced
Located nine floors down from
the Multnomah Bar Association,
and steps away from Pioneer
Courthouse Square. We offer
private offices and individual
cubicles. Every space comes
with the following services at
no additional cost: furnishings,
phone line, receptionist, mail
service, Internet, printing,
conference room, kitchen,
and business lounge. Sign a
one-year lease and get the first
month free! Call Brandon at
503.548.1739 or email brandon@
venturebusinesscenters.com.
Oregon City Office
John Henry Hingson III has an
office available in his building
at 409 Center St., Oregon City.
Close to elevator; off-street
parking; law library; conference
room; share copier, fax, etc.
with three other lawyers.
503.656.0355.

Law Office Space Available
Downtown
Honeyman House, 1318 SW
12th, Portland. Professionally
remodeled Victorian House.
Window view offices, secretarial
space, easy street parking for
clients, 10 minute walk to
courthouse, and easy freeway
access. Amenities include law
library, large conference room,
copier, fax, parking and more.
$600 a month and lease available.
Contact Eric at 503.224.1212.
Beaverton Office Space
Beaverton attorney office
building for over 35 years
on 2nd and Tucker has six to
eight offices with reception
area, library/conference room,
amenities and parking. Flexible
to rent/lease entire space
or individual office to sole
practitioners. Currently four sole
practitioners in building with
some overflow/referral. From
$300 for small office to $400 for
full-size office. Work assistant
spaces available. Call Sheila or
Bob at 503.641.7888.

enforcement proceedings arising
out of probationary judgments &
in the evaluation, investigation,
& litigation of ethics complaints
made against Oregon lawyers.
The Bar invites all interested
applicants to submit a cover
letter & resume. Please visit
www.osbar.org/osbcenter/
openings.html for job details &
information about how to apply.
Equal Opportunity Employer
Associate Attorney
Family Law
Small, busy Portland family law
firm seeks enthusiastic associate.
Friendly, supportive work
environment. 2-5 years’ relevant
experience preferred. Email
letter/resume to mark@kramerassociates.com.

Vancouver Law Firm
Seeks an attorney with
experience in business, banking,
tax, real estate, estate planning,
and/or creditors’ rights to join
our 5-person firm. Heurlin,
Potter is a well-established firm
in downtown Vancouver. The
ideal candidate will have some
experience in one or more of
the above fields of practice
and be licensed to practice in
Washington, and preferably in
Oregon as well. We offer flexible
compensation opportunities.
Please send resumes and letters
of interest to sharonm@hpl-law.
com. Your inquiries will remain
confidential.
The Greenbrier Companies
The leading designer and supplier
of railroad freight car equipment
in North America and Europe,
seeks a full-time paralegal
with significant experience to
assist with documentation and
tracking of simple to complex
business transactions, litigation
management and various other
projects, as well as administrative
functions. Position requires
excellent communication and
organizational skills and attention
to detail and deadlines. Full job
details under Careers at
www.gbrx.com.

Martin Bischoff LLP
A mid-size AV-rated downtown
Portland law firm is looking
for a business/estate planning
attorney with four or more
years of experience, an
existing client base, excellent
writing skills, and outstanding
academic credentials. Oregon
Bar membership required.
Washington Bar membership a
Assistant Disciplinary Counsel plus. Please submit a cover letter,
Probation and Enforcement
resume, and writing sample to
The Oregon State Bar is looking
Office Manager, Martin Bischoff
for someone to provide counsel
Templeton Langslet & Hoffman
to the OSB in the pursuit of
LLP, 888 SW 5th Ave. Ste. 900,
M uPortland
L T N OR
o M
A H
L AtoW Y E R
97204
or email
adarling@martinbischoff.com.

Positions

Associate Attorney
(Downtown Portland)
Associate Attorney needed for
medium-size law office. Areas
of practice include business, real
estate, estate administration,
planning and trust. Competitive
candidates will be a member of
the Oregon State Bar, have at
3+ years’ experience practicing
in Oregon and bring a portable
book of business to merge
into our very fast- paced law
practice. Being a member of the
Washington State Bar is a plus.
Must have strong organization
and administrative skills, possess
excellent written and oral
communication skills coupled
with a strong work ethic and
superior attention to detail.
Should have an ability to work
as part of a team and share in
ideas and strategies, be very
dependable and reliable and
have the ability of getting along
well with staff, clients, opposing
counsel and court personnel.
Salary and benefits will
depend on experience and
qualifications. Interested
candidates should submit a cover
letter, resume, list of references
and a writing sample via e-mail to
Lisa Rowan, Office Administrator
for Kivel & Howard LLP at:
lrowan@k-hlaw.com.

What I Did on My Summer Vacation

By Michael Dwyer,
MBA President-Elect.
17th
Annual
MBA Golf
Championship
tomediation
Benefit
week at Harvard University
Cloke’s
class was one of
A
in mid-July hardly cracks
several offerings. Fox, a lecturer
the usual list ofAid
top summer
at Harvard Law School, led a class
Legal
vacation ideas. But the chance
called Beyond Yes One, referring
to participate
in a cutting-edge
to the negotiation bestseller coThe
Oregon
Golf Club
program integrating Western
authored by Fox’s mentor, Roger
Monday,
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22of Harvard, but crossconflict resolution
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Fisher
Eastern wisdom and meditation
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Oregon Golf
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and
help
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$20,000 for
inspiring and transforming.
the Volunteer Lawyers Project at
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Judges,Discounted
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$225 through
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from allSeptember
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after
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Entry
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week-long sessions.
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fee
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door prizes,
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or
Sponsored
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Negotiation Insight Initiative
(HNII), a relatively new offspring
of the Project
on Negotiation at
DINNER
SPONSOR
the lawLiebman
school, the
program is
Barran
LLP
the brainchild of its executive
director,
Erica Ariel Fox.
LUNCH
SPONSOR
e program’s
mission
Staffing
Solutions
LLC is “to
broaden and deepen the way we
understand, teach, and practice
negotiation and dispute resolution
by integrating insights from the
world’s ethical, philosophical, and
spiritual traditions.”

fertilizing negotiation techniques
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with insights,
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establish peaceful resolution of
conflict with others only if we –
mediators, negotiators and judges
– bring an authentic, peaceful
presence into the mediation or
settlement arena. To do that, we
must be fully engaged in body,

heart and mind. Cloke stressed that
we customarily opt for resolving
conflict at a superficial level: the
level of mere settlement. Mediators
afraid of radical open-heartedness,
or unskilled at handling the
deepest levels of conflict, miss the
opportunity to help people achieve
deeper levels, including forgiveness,
transformation and transcendence.
Before class each morning, we
AFFINITY
SPONSORS
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in either a movement
Bank
of class
the Cascades
or yoga
followed by 30
Legal
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meditation.
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HNII also holds autumn
workshops. e MBA is discussing
a joint HNII-MBA conference to
be held in Portland next year.
Michael Dwyer is a mediator and
lawyer with Dwyer & Miller, and
is the President-Elect of the MBA.
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Explore the Law
Continued from page 15

Conflicted?
We take your conflicts.
Not your clients.

the law firm that lawyers trust

4colx5_MBA_color_10.25.12.indd 1
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Some aspire to be super heroes
Our attorneys are OK with being just
plain super.
For 2014, we have 17 attorneys named
Oregon Super Lawyers, including
two Oregon Rising Stars, one Top Ten,
two Top 25 Female, and six Top 50.
Pretty heroic numbers.

OREGON

|

503.227.1515

increase diversity among law
school applicants, students,
and graduates by judiciously
prioritizing scholarship funds.
Merit-based, equal-opportunity
scholarships funded by
supporters of Oregon’s legal
community could play a vital
role, but it is important to
emphasize that assistance should
be merit-based from a diverse
population of applicants that are
first obtained from successful,
committed recruitment efforts.
As our society becomes
more and more diversified, it
is essential for the legal field
to mirror the makeup of that
society, in all of its variations.
As society changes, new sources
of conflict will inevitably arise.
The legal profession can serve
as a safety valve, but only if its
practitioners have the varied
makeup that allows them to
understand the nature of that
conflict and its most effective
antidotes. Ensuring that all
people are represented equally
would maintain an honorable
legal system and positively
impact the entire community.
Oregon’s legal community has
the power to influence a wide
range of competent students by
voicing the importance of true
diversity to younger generations
and by offering financial
assistance to more law school
students. Appealing to diverse
populations may be a challenge,
but this is a challenge that should
be celebrated and embraced.
Serving the community can only
be done effectively by a bar that
understands the community in
all of its complexity.

S. W. WASHINGTON
360. 823.0410

GevurtzMenashe.com

THE CORRECT WAY TO ACCEPT PAYMENTS!
Trust your credit card transactions to the only merchant account provider
recommended by 39 state and 49 local bar associations!
Separate earned and unearned fees
100% protection of your Trust or IOLTA account
Complies with ABA & State Bar guidelines
Safe, simple, and secure!
Reduce processing fees and avoid commingling funds
through LawPay.

866.376.0950
LawPay.com/mbabar

Process all major card brands through LawPay

Proud Member
Benefit Provider

AVAILABLE EXC LUSIVELY T HR OUGH

THE MULTNOMA H BAR ASSOCIATIO N
AffiniPay is a registered ISO/MSP of BMO Harris Bank, N.A., Chicago, IL
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K. William Gibson
Arbitrator & Mediator

Pro Bono Volunteers

Available Statewide
No charge for travel

(503) 454-0155
gibsonmediation.com

Thanks to the following lawyers
and law students who donated
their pro bono services recently
via the Volunteer Lawyers
Project, the Senior Law Project,
law firm clinics, the Oregon Law
Center, the Nonprofit Project,
St. Andrew Legal Clinic,
Catholic Charities Immigration
Legal Services, Lewis & Clark’s
Small Business Legal Clinic,
Children’s Representation
Project, and Changing Lives
Forever Project. To learn more
about pro bono opportunities in
Multnomah County, go to
www.mbabar.org and click on
“About Us” and “Pro Bono.”
Noah Bishop • Lawrence
Bonnell • Carson Bowler • Jeff
Brecht • Brett Carson • Thomas
Chow • Nicole Clooten • Joseph
Copeland • Lisa Day • Chris
Edwardsen • Jon Fritzler •
Louis Frohman • Anne Furniss
• David Gannett • Kathryn
Gapinksi • James Geringer
• CJ Graves • David Gray •
Stacy Hankin • Molly Tucker
Hasenbank • Timothy Hering •
Dona Hippert • Theressa Hollis
• John Huth • Samuel Justice •
Garry Kahn • Melanie Kebler
• William Kwitman • Mary
Lang • Elizabeth Lemoine •
Whitney Lester • Julie Lohuis
• Gregory Macpherson • Riley
Makin • Tim McNeil • Pete
Meyers • James O’Connor •
Karen O’Connor • Jennifer
Oetter • Richard Parker •
Gerald Pederson • Theodore
Piteo • Vivienne Popperl • Ryan
Rodighiero • Jeremy Roose
• Kyle Schumacher • Philip
Schuster II • Patricia Fischer
Selby • W George Senft • David
Shannon • Maryhelen Sherrett
•  Ian Simpson • Samuel Smith
• Joshua Stadtler • Anne Steiner
• Robert Sullivan • Nanina
Takla • Kevin Tillson • Todd
Trierweiler • Evans Van Buren
Jr. • Aaron Varhola • Alena
Vazquez • Eric Waxler • Beate
Weiss-Krull • Amie Wexler
•Peter Willcox-Jones • John
Wittrock • Michael Yates •
Whitney Yazzolino

•
•
•
•
•
•
•
•

Court Arbitration
UM/UIM Arbitration
PIP Disputes
Business/Real Estate
PI Mediation
Business Mediation
Real Estate Mediation
35 Years Experience

“I have found Bill’s work as
an arbitrator to be absolutely
fair and impartial.”
“We have always found Mr.
Gibson to be neutral, objective
and well-reasoned.”
“At all times, Mr. Gibson
employs the highest of
ethical standards.”
gibsonmediation.com/references

Congratulations, Kathryn!
We are pleased to welcome our newest Shareholder,
Kathryn Smith Root. Kathryn is a dedicated leader
of the family law community with a special focus on
interstate and international child custody cases. Her
tireless advocacy and exceptional commitment to
her clients and the law make her a valuable member
of our team. Congratulations, Kathryn!

OREGON
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GevurtzMenashe.com
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Making Portland home is what we do best. Choose the advantage of local expertise and
experience as we work to deliver the right loan at the right price for your home loan needs.

503.499.5999 or 877.385.9933
888 SW 5th Ave, Suite 1000, Portland, OR 97204

mortgagecenter@botc.com
1

Offer good through September 30, 2013, and can not be combined with any other offer or coupon.
Member FDIC
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Mortgage Services

September 2014

Wilson Dispute Resolution

We welcome

Mediation and Arbitration

Samantha J. Hazel

We welcome Samantha J. Hazel who brings to our
firm 9 years of family law experience and expertise.
And, we bid fond adieu to Sarah J. Brown,
thanking her for her many years of service to
Yates, Matthews & Eaton, P.C. See you in court, Sarah!

O.M. (Met) Wilson
503.972.5090
met@wilsonadr.com
Resume at www.wilsonadr.com

Family Law
503-224-7077
www.yatesmatthews.com

Now you know what we’ve always known
about Rick Lee and Heather Bowman.

Left to right: Michael Arnold, Rogelio Cassol, Adam Shelton,
Lissa Landau, Jacy Arnold, Janet Holcomb and Emilia Gardner

Thank you for your Willamette Valley and Southern
Oregon referrals in family law, criminal defense
and business litigation.
ArnoldLawFirm.com • 541.338.9111 • Downtown Eugene

Exceptional lawyers. Respected by their peers. Rick Lee is listed on Super Lawyers 2014
for insurance coverage. Heather Bowman has been selected to Rising Stars for
employment litigation.

Explore your art at
the Rental Sales Gallery

Congratulations from your friends and colleagues at Bodyfelt Mount.

Museum members can select
from over 250 regional artists
and an inventory of over 2,000
works in all media. Search the
Rental Sales Gallery collection
at portlandartmuseum.org.
bodyfeltmount.com

For hours and assistance,
phone 503-224-0674 or
email rentalsales@pam.org.

Rental Sales Gallery • 1237 SW 10th Avenue

Put your case
in good hands.

• Certified Steno Reporters serving Oregon and Washington
• Nationwide coverage with independent, best-in-business affiliates
• Legal Videography with media delivered to your specifications
• Guaranteed realtime by credentialed Realtime Systems Administrator
• Desktop webconferencing with LiveDeposition
• Videoconferencing
• Reliable technology
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Multnomah Bar Foundation
League of Women Voters of Oregon
Thanks MBF for Grant Funding
by Rebecca Gladstone & Paige Lancourt
League of Women Voters of Oregon
When it comes to civic
education and informing
future voters, there is
nothing more important
than providing resources to
students, teachers, and schools
across our wonderful state of
Oregon. Many educators and
organizations have embraced
the importance of educating
young citizens, which is why
programs like the Oregon
Student Mock Election continue
to be solid foundations in
Oregon schools today.
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The Mock Election serves as
a tool to educate young people
on the process of government,
the election system, and the
importance of voting. The
Mock Election stands as a solid
education program in Oregon,
but reaches beyond our state as
well. The National Student Parent
Mock Election is administered
on a national scale every two
years, and Oregon is jumping on
board for 2014. In 2016, students
will even have the exciting
opportunity to vote for the new
president of the United States.

This year, students will focus
on the importance of mid-term
elections, and will vote for a
number of Oregon elected
officials, as well as key national
policy issues that students
themselves have voted to see on
the ballot. The national ballot

measures include: the economy,
education, foreign relations, and
the ethics of democracy.
With funding help from the
Multnomah Bar Foundation, the
League of Women Voters has
been able to design and update
the 2014 teacher’s curriculum,

provide outreach to social studies
teachers across the state, create
official ballots for students to
vote, and administer the mock
election on a vast and statewide
scale this upcoming fall.
This important program
would not be possible without
funding from our friends at the
Multnomah Bar Foundation.
We thank you wholeheartedly
for supporting this wonderful
program, believing in its success,
and embracing the importance
of educating our next generation
on governmental and civic
issues. We look forward to
administering the Mock Election
this fall, and continuing our
work with the Multnomah Bar
Foundation into the future.

